MADE AND ENTERED INTO BY AND BETWEEN:

ELIZABETH K. TSHABALALA

AND

LUCAS OUPA SINDANE

[HEREIN REFERRED TO.AS THE EMPLOYEE OF THE MUNICIPALITY]

FOR THE

FINANCIAL YEAR: 2016-2017




PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

The Emakhazeni Local Municipality herein represented by Elizabeth K. Tshabalala in her
capacity as Municipal Manager (hereinafter referred to as the Employer or Supervisor)

and

Lucas Oupa Sindane an employee of the Municipality (hereinafter referred to as the Employee).
WHEREBY IT IS AGREED AS FOLLOWS:
1. INTRODUCTION

1.1

1.2

1.3

1.4

The Employer has entered into a contract of employment with the Employee in
terms of section 57(1)(a) of the Local Government: Municipal Systems Act 32 of 2000
(‘the Systems Act”). The Employer and the Employee are hereinafter referred to as
“the Parties”.

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual
performance agreement.

The parties wish to ensure that they are clear about the goals to be achieved, and
secure the commitment of the Employee to a set of outcomes that will secure local
govemment policy goals.

The parties wish to ensure that there is compliance with Sections 57(4A), 57(4B) and
57(5) of the Systems Act.

2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to -

21

22

23

2.4
25

26

comply with the provisions of Section 57(1)(b).(4A).(4B) and (3) of the Act as well as
the employment contract entered into between the parties;

specify objectives and targets defined and agreed with the employee and to
communicate to the employee the employer's expectations of the employee’s
performance and accountabilities in alignment with the Integrated Development Plan,
Service Delivery and Budget Implementation Plan (SDBIP) and the Budget of the
municipality;

specify accountabilities as set out in a performance plan, which forms an annexure to
the performance agreement;

monitor and measure performance against set targeted outputs;

use the performance agreement as the basis for assessing whether the employee
has met the performance expectations applicable to his or her job;

in the event of acceptable performance determined in terms of 11.2, to appropriately
reward the employee; and

2.7 give effect to the employer’s commitment to a performance-orientated relationship with its

employee in aftaining equitable and improved service delivery.



3 COMMENCEMENT AND DURATION
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3.3
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4.1
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4.4
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5.1

This Agreement will commence on the 01 July 2016 and will remain in force from

01 July 2016 to 30 June 2017 thereafter a new Performance Agreement,
Performance Plan and Personal Development Plan shall be concluded between the
parties for the next financial year or any portion thereof.

The parties will review the provisions of this Agreement during June each year. The
parties will conclude a new Performance Agreement and Performance Plan that
replaces this Agreement at least once a year by not later than the beginning of each
successive financial year.

This Agreement will terminate on the termination of the Employee’s confract of
employment for any reason.

The content of this Agreement may be revised at any time during the above-
mentioned period to determine the applicability of the matters agreed upon.

If at any time during the validity of this Agreement the work environment alters
(whether as a result of govemment or council decisions or otherwise) to the extent
that the contents of this Agreement are no longer appropriate, the contents shall
immediately be revised.

PERFORMANCE OBJECTIVES

The Performance Plan (Annexure A) sets out-

411 the performance objectives and targets that must be met by the Employee;
and

412 the time frames within which those performance objectives and targets must
be met.

The performance objectives and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated
Development Plan, Service Delivery and Budget Implementation Plan (SDBIP) and
the Budget of the Employer, and shall include key objectives; key performance
indicators: target dates and weightings.

421 The key objectives describe the main tasks that need to be done.

422 The key performance indicators provide the details of the evidence that must
be provided to show that a key objective has been achieved.

423 The target dates describe the timeframe in which the work must be achieved.

424 The weightings show the relative importance of the key objectives to each
other.

The Employee’s performance will, in addition, be measured in terms of contributions
to the goals and strategies set out in the Employer’s Integrated Development Plan.
That Senior Manager/(s) isfare expected to perform the action plan of the Auditor
General (Annexure B).

That Senior Managers/(s) isfare expected to deal with the risks as per the risk
register of the municipality (Annexure C).

PERFORMANCE MANAGEMENT SYSTEM

The Employee agrees to participate in the performance management system that
the Employer adopts or introduces for the Employer, management and municipal
staff of the Employer.
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5.7

58

The Employee accepts that the purpose of the performance management system
will be to provide a comprehensive system with specific performance standards to
assist the Employer, management and municipal staff to perform to the standards
required.

The Employer will consult the Employee about the specific performance standards
that will be included in the performance management system as applicable to the
Employee.

The Employee undertakes to actively focus towards the promotion and
implementation of the KPAs (including special projects relevant to the employee’s
responsibilities) within the local government framework.

The criteria upon which the performance of the Employee shall be assessed shall
consist of two components, both of which shall be contained in the Performance
Agreement.

551 The Employee must be assessed against both components, with a weighting
of 80-20 allocated to the Key Performance Areas (KPA's) (SDBIP) and the
Core Competency Requirements (CCRs) respectively.

552 Each area of assessment will be weighted and will confribute a specific part
to the total score.

553 KPAs (SDBIP) covering the main areas of work will account for 80% and
CCRs will account for 20% of the final assessment.

The Employee’s assessment will be based on his/her performance in terms of the
outputs / outcomes (performance indicators) identified as per attached Performance
Plan (Annexure A), which are linked to the KPA’s, and will constitute 80% of the
overall assessment result as per the weightings agreed to between the Employer
and Employee:

Key Performance Areas (KPA’s) Weighting
1. Basic Service Delivery 100%
2. Local Economic Development (LED) 0%
3. Municipal Financial Viability and Management 0%
4. Municipal Institutional Development and Transformation 0%
5 Good Govemnance and Public Participation 0%
6. Spatial Rationale 0%
Total 100%
[ The KPA must constitute 100% and be converted to 80%

In the case of managers directly accountable to the municipal manager, key
performance areas related to the functional area of the relevant manager, must be
subject to negotiation between the municipal manager and the relevant manager.

The CCRs will make up the other 20% of the Employee’s assessment score. CCRs
that are deemed to be most critical for the Employee’s specific job should be
selected (V) from the list below as agreed to between the Employer and Employee.
Three of the CCRs are compulsory for Municipal Managers:



CORE COMPETENCY REQUIREMENTS (CCR) FOR EMPLOYEES
CORE MANAGERIAL COMPETENCIES (CMC) of WEIGHT
Strategic Capability and Leadership J 3
Programme and Project Management A 10
| Financial Management ~ | compulsory | 5
Change Management J 3
‘Knowledge Management -1 4 | 2z
Service Delivery Innovation 4 10
Problem Solving and Analysis J 5
People Management and Empowerment compulsory 5
Client Orientation and Customer Focus compulsory 5
Communication J 5
Honesty and Integrity J 7
CORE OCCUPATIONAL COMPETENCIES
Competence in Self-Management i
Interpretation of and implementation within the 5
legislative an national policy frameworks
Knowledge of Performance Management and . 5
Reporting
Knowledge of global and South African specific 3
political, social and economic contexts
Competence in policy conceptualisation, analysis and J 2
implementation
Knowledge of more than one functional municipal field g 5
/ discipline
Skills in Mediation J 5
Skills in Govemance | N 5
Competence as required by other national line sector o 3
departments
Exceptional and dynamic creativity to improve the J 2
functioning of the municipality
Total percentage |  100%

6. PERFORMANCE ASSESSMENT
6.1 The Performance Plan (Annexure A) to this Agreement sets out -
6.1.1 the standards and procedures for evaluating the Employee’s performance; and

6.1.2 the intervals for the evaluation of the Employee’s performance.
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6.2

6.3

6.4

6.5

Despite the establishment of agreed intervals for evaluation, the Employer may in
addition review the Employee’s performance at any stage while the contract of
employment remains in force.

Personal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the actions
agreed to and implementation must take place within set time frames.

The Employee’s performance will be measured in terms of contributions to the goals
and strategies set outin the Employer’s IDP.

The annual performance appraisal will involve:

651 Assessment of the achievement of results as outlined in the performance
plan:

(a) Each KPA should be assessed according fo the extent to which the
specified standards or performance indicators have been met and with
due regard to ad hoc tasks that had to be performed under the KPA.

(b) An indicative rating on the five-point scale should be provided for each
KPA.

(c) The applicable assessment rating calculator (refer fo paragraph 6.5.3
below) must then be used to add the scores and calculate a final KPA
score.

6.5.2 Assessment of the CCRs
(a) Each CCR should be assessed according to the extent to which the
specified standards have been met.
(b) An indicative rating on the five-point scale should be provided for each
CCR.

(c) This rating should be multiplied by the weighting given to each CCR
during the contracting process, to provide a score.

(d) The applicable assessment rating calculator (refer to paragraph 6.5.1)
must then be used to add the scores and calculate a final CCR score.

6.5.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating
calculator. Such overall rating represents the outcome of the performance
appraisal.



6.8

6.6

following rating scale for KPA’s and CCRs:

The assessment of the performance of the Employee will be based on the

T Level

Terminology

Description

1

Rating

213|415

Outstanding
performance

Performance far exceeds the standard
expected of an employee at this level. The
appraisal indicates that the Employee has
achieved above fully effective results against
all performance criteria and indicators as
specified in the PA and Performance plan and
maintained this in all areas of responsibility
throughout the year.

Performance
significantly
above
expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved
above fully effective results against more than
half of the performance criteria and indicators
and fully achieved all others throughout the
year.

Fully effective

Performance fully meets the standards
expected in all areas of the job. The appraisal
indicates that the Employee has fully
achieved effective results against all
significant performance criteria and indicators
as specified in the PA and Performance Plan.

Not fully effective

Performance is below the standard required
for the job in key areas. Performance meefs
some of the standards expected for the job.
The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as
specified in the PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard
expected for the job. The review/assessment
indicates that the employee has achieved
below fully effective results against almost all
of the performance criteria and indicators as
specified in the PA and Performance Plan.
The employee has failed to demonstrate the
commitment or ability to bring performance up
to the level expected in the job despite
management efforts to encourage
improvement.

For purposes of evaluating the a

nnual performance of managers directly accountable to

the municipal managers, an evaluation panel constituted of the following persons must
be established -

6.8.1 Municipal Manager;

682 Chairperson of the performance audit committee or the audit committee in the
absence of a performance audit committee;

683 Member of the mayoral or executive committee or in respect of a plenary type
municipality, another member of council; and

6.8.4 Municipal manager from another municipality.
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6.9 The manager responsible for human resources of the municipality must provide
secretariat services to the evaluation panels referred to in sub-regulations (d) and (e).

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of each Employee in relation to his ! her performance agreement shall
be reviewed on the following dates with the understanding that reviews in the first and
third quarter may be verbal if performance is satisfactory:

First quarter : July- September 2016 (on or before 31 October 2016).
Second quarter: October-December 2016 (on or before 31 January 2017).

Third quarter :January-— March 2017 (on or before 30 April 2017)
Fourth quarter : April — June 2017 (on or before 31 July 2017).

7.2 The Employer shall keep a record of the mid-year review and annual assessment
meetings.

7.3 Performance feedback shall be based on the Employer's assessment of the Employee’s
performance.

7.4 The Employer will be entitied to review and make reasonable changes to the provisions
of Annexure “A” from time to time for operational reasons. The Employee will be fully
consulted before any such change is made.

7.5 The Employer may amend the provisions of Annexure A whenever the performance
management system is adopted, implemented and / or amended as the case may be. In
that case the Employee will be fully consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps must form part of
the performance agreement.

9. OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall -

9141 Create an enabling environment to facilitate effective performance by the
employee;

912 Provide access to skills development and capacity building opportunities;

913 Work collaboratively with the Employee fo solve problems and generate
solutions to common problems that may impact on the performance of the
Employee,

914 On the request of the Employee delegate such powers reasonably required

by the Employee to enable him / her to meet the performance objectives and
targets established in terms of this Agreement; and

915 Makes available to the Employee such resources as the Employee may
reasonably require from time to fime to assist her to meet the performance
objectives and targets established in terms of this Agreement.

10. CONSULTATION

101 The Employer agrees to consult the Employee timeously where the exercising of
the powers will have amongst others —

10.1.1 a direct effect on the performance of any of the Employee’s functions;
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10.2

10.1.2 commit the Employee to implement or to give effect to a decision made by
the Employer; and

10.1.3 a substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to
enable the Employee to take any necessary action without delay.

11. MANAGEMENT OF EVALUATION OUTCOMES

1141

1.2

11.3.

The evaluation of the Employee’s performance will form the basis for rewarding
outstanding performance or correcting unacceptable performance.

A performance bonus ranging from 5% to 14% of the all-inclusive remuneration
package may be paid to an employee in recognition of outstanding performance. In
determining the performance bonus the relevant percentage is based on the overall
rating, calculated by using the applicable assessment-rating calculator; provided that-

11.21. a score of 130% to 149% is awarded a performance bonus ranging from
5% to 9% and
11.2.2. a score of 150% and above is awarded a performance bonus ranging

from 10% to 14%.
In the case of unacceptable performance, the Employer shall -

11.3.1 provide systematic remedial or developmental support to assist the
Employee to improve his or her performance; and

11.3.2 after appropriate performance counselling and having provided the
necessary guidance and/ or support as well as reasonable time for
improvement in performance, the Employer may consider steps to terminate
the contract of employment of the Employee on grounds of unfithness or
incapacity to carry out her duties.

12. DISPUTE RESOLUTION

121

12.2

Any disputes about the nafure of the Employee’s performance agreement, whether it
relates to key responsibilities, priorities, methods of assessment and/ or salary
increment in the agreement must be mediated by -

12.1.1. In the case of the municipal manager, the MEC for local governmentin
the province within thirty (30) days of receipt of a formal dispute from the
employee, or any other person designated by the MEC; and

12.1.2. in the case of managers directly accountable to the municipal manager,
the executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee.

Any disputes about the outcome of the employee’s performance evaluation, must be
mediated by-

1221. In the case of the Municipal Manager, the MEC for local governmentin
the province within thirty (30) days of receiptof a formal dispute from the
employee, or any other person designated by the MEC; and

122.2. In the case of managers directly accountable to the municipal manager,
a member of the municipal council, provided that such member was not
part of the evaluation panel provided for in sub-regulation 27 (4)(e),
within thirty (30) days of receipt of formal dispute from the employee;
whose decision shall be final and binding on both parties.



123 In the event that the mediation process contemplated above fails, clause 20.3 of the

Contract of Employment shall apply.
13. GENERAL

131  The contents of the performance agreement must be made available to the public by
the employer in accordance with the Municipal Finance Management Act, 2003 and
Section 46 of the Act.

132  Nothing in this agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/ her employment contract, or the effects of existing or new
regulations, circulars, policies, directives or other instruments.

13.3  The performance assessment results of the municipal manager must be submitted to

the MEC responsible for local govermnment in the relevant province as well as the
national minister responsible for local government, within fourteen (14) days after the
conclusion of the assessment.

Thus done and signed at Evanipazed | on this the 75.. day of :(*U‘—-df ..... 2016

AS WITNESSES:

EMPLOYEE /
:\;-\ /['

e’

AS WITNESSES:

L.z

1 /ﬁ”’“(anw A
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T

MUI\}K—."IPA!:’ MANAGER

10



LTOZ dunf 0€ — LTOZ AINF 10
Ajjjeddiuni |20 ludzeyjews :
JaSeuel jeddiuniy :

$321AJI96 |E21IUYDD] JaSeuB|Al |

auepuis 01 "IN :

HV3IA TVIDNVYNIH £1/9T02

NV1d NOILYLNIWITdINI 139aNg ANV AHIAINIA IDIAY3S

poliad
uonnuisul
Josiaiadng
uoiysod

awen



|
0T Jo T °3ed
|T | -7 1 |
¢ = au|j@seq
8} uo 9sE8IoU| 9 ueyj a1
._mu_ ay) LD asealou| %02} Uey) $88 € € € € [4s Aq paniwigns 9107 uUnf 0f pue
..Eum._. syodal € = oUljeseq 8 I %001 a1am sylodal Aq papiwgns spodal 181BM
- [+ |
198 Bu T BHINRRC SR PP ww_w“ 009 Anjenb jusniya | Aujenb aueniya d1MM 1T easy
eusly | MONUOW | eujeseq ey) uey) Sse| %09 01 dn 4 € 169 dLMM TT Alyauow jo JaqunN Aolid
G =
s1y pz ulym peajosal sebexoolq
auljeseq ayj Jo %0ZL UBYI BIOIN ¢
v
=s1Y pZ UIyjIm paajosel sabexoolq 910z aunf
s aul|eseq 8u} JO %0Z| Ueul sse 4 ) o
s o - iyl %00T %001 %00T %001 %001 08 Aq pan(osa uoneues
._mu_ ugnm penjosel sebexoolq %001 o alam sadeydo|q pue
Ry T =814 $Z ul{iim peAjosal g 1amas sInoy HZ ulyim FERCINY
yaal sebeyo0|q%0p UeY) sse” .
198 syloday | =S1Y pZ UM 009 Gg/ paylodal panjosal se8e 0| 1T Ay
euely | Ayiuon panjosel saBex20|q %09 0} dn 3 08E 40 %001 Jamas pajiodal JO % Auolid
¢ = 1ebie} enuue
U} U0 9sE8INU| 9%0Z ) UEUL BIOA o
sa a y = jobue) jenuue 910¢ 2unrog
JABS | 1EDNIIDD oY) uo mmmwm,_c:_ 9,0z} UBy) sso7 s pa198ULI03 Ag paja|dwod L10C uopeIUeS
= 10fie] [ENUUE BY} JO 9 q
[eal uo £ = jebiel | _._whu a.wmhom_‘u HH 0L wN V/N v/N oL ajam | unfpg Ag suolaauuod pue
uysa) | pedwo) [ENUUE BU} JO %0 UBL) S5O |eUCIIPPY suoioauuod | @9eRIamas auloqialem 1918
198 syoday | = 10618} pueis Yum papiroad 1T BANY
euely | AlYIwoWN |ENUUE 8y} UBY} SS8| %09 01 dN 9 € aulogR1EM 79 SpuR)s Jo Jaquiny Aytold
G = jefie} |lenuue
B} Uo BseaIoU %021 U] BI0N o (jenuue) EERIIYED
58 E) = joBie} |EnUUE 1d¥D £10Z UNf 0E aunjanaseyul alseq
JiAJaS | 182D ayjuo owmm_u:_. %0Z ) UBY} 5587 9 910z aunf Aq s8opyoeg 23EdIpRID Bunsixe a|qeuleisns | uopEIUES
|eal uo € = jofile} enuue m_._w_m meﬂ« y v/N v/N v/N 0¢ Aquopeyues | 019dA19s uopeyues | Bulpelsdn pue pue pue
uydal | nedwod enuuE auj o %0t _._mﬂtmmm._ d paldauuod [ELETRIH:D JO |aAa| Diseq B Fujysigngal a|qepioye 19180
128 syioday | = jobigy HH 0L pajlauuod ysm paplroid 15E9| 1B Yym papirold ‘SujuieyuiRW J0 uoisiao.d 1T BAlY
euelpy | AjYyIuci [enuue ey} uey) S8 %09 01 dn ¢ € |BUCIIPPY HH mau o/ 2J9M HH 689 ZT | SPIeuasnoy Jo JaquinN Ag ainsua ol Ayolid
Baly
Aung 0 £0 0 10 Apond
gjun ] Ny yefaey 3 aujjeseq J03221pU| aAlafqo 2
020y | JuBpIA3 Supio2s EIETT s1efie] Apenend jenuuy 28png 91/S10T 2ouewIopad As) A8=1ens a18a1e015 |§a1ens

INVANIS "0"1 "HIA FTVIDI440 319ISNOdSIHINIWGOTIAID

LT0Z/9T0Z — NV1d NOLLYINIWI1dWI L3DaNE B AY3ANIA IDIAL3S

SIDIAY3S TVIINHIIL

FUNLONYLSYHANI ANV AHIATEA IDIAYIS~-TVdA T




—

(1] el 4 28ed

ﬁ g = Jebie} |enuue
2y} uo asealoul %0Z) Uey) 20N «
53 = 1obue} enuue (jenuue)
MBS By uc asBeIOUI %0Z| UBY) SSaT o pe1aatutg pa193uLoD 910z 2unf IdXD £TOT Unf O€
eal € = s8] jgnuue mfwv,m HWMMM h hu_ﬂ_? V/N /N /N HH M3U T2 og Aq seomuas | Aqg sdoppeq aealpeda Aiddng
uyoa [enuuE ay} JO %0 :mﬂ: S50 o [eUOHIPPY |E211193]3 YUM 03 S9IIAIAS |BI1I103| Aya1308(3
128 syoday | = 10617} papiaoad a1am yum papiaoad 1z eady
euely | AlYIuoW [ENUUE B} UBY) $SO| %09 01 dN ¢ £ HH ZLv 2T sployasnoy 40 IBquInN Alolid
9T0¢ aung
G = euj|@seq 0f Ag sinoy
58 8y} UO BSEBIOU| %0Z| UEl) SION 9 ¢ Ulyum o1
BITNELS f = aujjeseq . . . . : papuane alam uopeyues
83| sy} uo m_.mmmmh““w.“\mmwhgﬂ_wu*%ww.__. o %001 %001 %00T %00T %001 suondnisip 2107 aunf o€ Ag sinoy pue
= -
uyoe ] 7 = aujjoseq 95 10 %0¥ :mEmmms_ o Ajddns Jaiem {7 Ulylim 0} papuane 121BM
Ja8 syloday L= 00S 65T payodal suopdnisip Aiddns \T Bady
euely | Alyauon auleseq au) uey; s8] %00 03 dn ¢ € vZe 1 10 %L8 1218M panodal Jo % Aydond
g = Jobug) [enuue adid
8lj} UO ©SEBIOU| %0Z L UEL) BION ¢ SERIPHES e St
- p = jebie} [enuuE puesjuel sadid puesys LT0Z 8unf O€ aIManselu| alseq
ST U} U0 BsBRIOU| %0ZL UBY) 5597 9 ofor yum pue sjue] Aq sadid pueys 'LTOZ Bunf Sunsixa a|qeujeisns | UOREUES
|e3l £ = jeble} |enuue 8y} Jo %001 9 paddinba VY/N v/N /N ofor yum pue s)uey ofof Aq sadid pueys pue | Suipesddn pue pue pue
uyoay i S R rw_mﬂﬂ_wm_%" ) sajoyaioq paddinba ‘S| ILPUIM YIM syuey ofof ‘sijwpuim | Bulysiqingal a|qeploye 1918M
188 syoday ° | =1061E) ¥ sa|oyaloq ¢ paddinba alom yym paddinba ‘Buluejulew o uoisinoud 1T BAlY
euelnl | AYyIuon |BNUUE 8} UBY} 58| %09 01 dn o € | jeuonippy sajoyaloq v sa|oya.od JO Jaquiny Ag ainsua o) Auolud
. ¢ = jeflie} |enuue 9107
U} UD BSEBIOU| %0Z | UBY) BION ¢
sa p = joBlIe} [EnUUE aunr o Ad
SN ay) Uo 9sELIdU| %0Z) UBY) S8 ¢ pa}2auuod ainjonJdiselyul LToz unr uoneueS
|e2l £ = jeflie) jenuue ay} jo a\amo_‘ L HH 0L v/N v/N v/N oL uopenopal 0§ A a1n3anJseyul pue
uyos| [ENULE B} 1O %0 mmﬂﬁ—ummwmn__. o |euoilpPpY lajem uoienonsd 191BM,
128 spoday | = joBiB) yym papiaoad 1918M YIM papiroid T ealy
BURA Ajyauoln |ENULIE 8y} UBY} SSe| %09 O} dN o € 3JaM SpUeIs 79 SpuUels JO Jaquiny AjJoLd
g = Jeflie} |enuue
8l U0 8sESIOU| %0Z| UBY} BION o 910z aunf
sa v = joBie} |enuue ot Aq sBoppeq (lenuue) |d¥D £10T
MBS B} U BsEaloU| %0Z | UBL) S597 ¢ pa310auLod — ayedipela unr og Aq sSopeq uoleHUES
1e2) £ = jebie) jenuue m:_.mum WMWN_W 9 HH ¢ V/N W/N v/N ”T_ugm: o 01 193eM 21eJ|peJ2 0} B2INIDS pue
AL enuiue oy} Jo %0y UBU} S50 4 |euonIppY [2A2] 2lseq I21eM Jo [aAa| J|seq e i2ieMm
128 spoday | = Jebie} yum papiaoad 3sB3| 18 yuM papiroad 1T By
euglpy | Aiuoin [BNUUE BU} UBY) SS8| %09 0} dN 9 € 2JoM HH 645 ¥T | SPIYssnoy Jo JaquinN Aol
galy
Mg vO e} [4e) 10 Auond
ejun ] L EY: ST 1 au|jaseg J03e3|pu| anpalqo -]
022y | JUSPIAT Supod§ flem syefle] Apeliend |enuuy 28png 91/5102 @JuewLIoRd Ad) A3ajens oidsens 18a1ens5
INVANIS '0°1 “HIA V121440 318ISNOdSIULININGOTIAIA JUNLONULSYHINI ONV AYIANIA INANIS-TVdd  °T
L10Z/910T — NV1d NOILVANIWITdNI 1390Ng B AYIANZA 3DIAY3S
S3IIAY3S TWIINHIIL




0L JO€ a3e(d

1102 [udy
£q 100f01d jouo)a|dwiooy,001=5
2102
$8 ke Aq esnypuedxa %00} =¥
JIAIBS LL0T 9
[ea1 aunp Aq einypuedxe %00l =€ %001 V/IN VN /N LU (jenuue) 128pnq S0IAISS
csum.._. £102 sunr 10 swiay ui s33foud yoddng
138 spiodal el UReRNj4007 LRLY mmw_rmm {eyide) papuny .._mM ealy
eugpy | AYauoN aunp Aq esnypuadxe %09 =1 £ 198481 MaN oI 8Y3 uo puads % Jold
LioZ eunp
Aq sbuyesw oyg peuueld sy
10 POUBPUBYEY,OZ | UBY) BI0N=G
1102 ke Aq sBunesw Ovg supasw
s pauueld J0%001 Ueyl 810 =p Jvd pauueld
FITNELS J10z 8unr Aq %001 %001 %001 %001 e 0
23] sBupeaw jo eouepusle %00l =€ EERIIVELS
_:_um 1| simsigas 110z aunr Ag sBupesw 2oUEPUANY pRpEE B,
198 wur JrBOUEPUISHE 5409 URY) B50| =2 squpasiy uoneslpnipy Q€ Baly
110z aunr Aq sBupsa z 198123 MaN pIg 40 JaqWInN Aydond
BUBIA epually J0 @aUBpUBYE YQQUBL) SSO|=] | [Ble]]
By} U0 eseBIal] %0 i uzwcu__ww%n " aimonJyselul s82|AJSS
U_Mwm " i Nw & uﬁ_wmwﬁ paueaja 910z aunf Aq Bupsixa olseq BIEM
._mu_m oY) uo esesiou] 902} UBY)} S897 9 5 or 2t o1 sageujelp pauea|dalem guipesddn pue | 2]qeuleIsns T
E\_um._. € = 8u||eseq 8y} JO %00} 4 121eMm sWia)sAs 1a1em /102 aunr o€ Aq Bupysiqunia. pue pue specy
198 spiodal g RUIeRE Bl o K0y TR mm_w._ ! WS BY U035 08T paueajo swalshs Jaiem ‘mc..cm_“wt.__mE m_nm?o&mg '€ BALY
= 0 UOISIAOS
euepy | AMIUOW | euneseq suj uey) sse| %09 01 dn 9 4 WI0TS 4O JAGUINN g u,msm.cw ‘- Auolid
g = aujjeseq
s BU} UO @SEBIOU! %0Z | UBL) 210/ 9
31A135 ¥ = suljeseq 1318
A_mu_ B} Uo 9SEBIAU| %0Z | UBY} S5O ¢ S¢e Sl See ST 006 /102 WIS
: £ euijuson QIR 2004 Y aun aunr og Aq paJiedal pue speoy
cumuw._. syodal g = SUyiseRq B 0 shov U8 ..wnﬁmwm:mah_ hoﬁ Mma Mm_u;ﬁ.ma i€ ealy
L= !
euely | AjyauolN auleseq ay} uey) sse| %00 0} dn ¢ £ sajoyrod 058 sajoyiod Jo Jaquiny Ayliolid
G = auljeseq
Y} UO @sEBIOU] %0Z | UBL) SI0A
¥ = duljeseq
53 B} U0 8SEBIAU| %0Z) UBY) S$97 9
JInIas £ = panjosal %001 %001 %001 %001 %001
|eay safeio payode) autjo 00k 910z aunf /70T 2Unf OF Aq Aiddng
: Z = panjosel sebejno A
uyoa| syiodal peOdal Jo %0 UBY) S50 9 Aq sy pz uiyum | panjossd m:M_E:tmE_ u,_.u:tm_m_
128 o | = panjose: sabejno 0zl panjosal aiam pue sadeno iz ealy
eugly | BRI papodas oy} Jo %09 0} dn € €69 T saBeino 819 |B2111031® 40 JBaqUINN Aolgd
ealy
Aung v0 ﬁ £0 F [4¢] h 10 Aiold
gjun 3 W EEYV:ITE 1 auljeseg a03e31pu| ETNIRET (o] 2
020y | JUBPIAT Sup03§ Siem s1e8ie] Aperienp jenuuy 28png 91/5102 2auewioldd Aa) Agaiens s18=a1e435 18a1en5
ANYANIS "01 ¥ FTVIDIEHA0 J19ISNOdSIULNINGOTIAIA FUNLONYLSYHANI ANV AYIANIA IDINYIS - Tvdd T
£102/9102 — NV1d NOILLYLNIWITdINI 139ang @ AY3AI3A 3DIAY3S
SIDIAYIAS TYDINHIAL




910z
Jaquwsdag
MMM__ L102 1€ Aq
ER]] o /107 [udy Ag 193foad Jouona|dwoa%00T=5 aunr Qg Aq J}JOM Y1ies spuels 00g 404
M3S | pgid | £T0Z Ae Ag 133foud jouonz|dwodg00T = poloadayy | £T0zYdden | @duswwod | paidjdwiod £T0Z 3unr UOIIE|NDNEY JRIBM JO | JnIandisesyul
e woo L102 jo aseyd 1€ Aq 103f0.ud pue yodal 0g Aq 1aloid 910z auUNfOE |  uoIsiACId :diysumoL Bunsixa
a1uy ‘U aunf Aq 10afoid Jouona|dweay00T =€ Nl ay) jo aseyd 1030BJIU0D uSisap pue ay3 jo aseyd Ag paoinias JuIuEj U3 PUY 7 Suipesddn pue EERITNEL
23] | odai £10Z dunf ay1 o JuaLIN2 Y} 01 JUBYNSU0D | JuaLIND 3y} Jo alam uojsuaxg luafuoywy Sulysiganyau Ja1Em uoneyueS
Ja8e Auy Aq 122f0ad jouona|dwod%Q0T uey) ss3| =2 uope|dwod | jo uops|dwod Janopuey jo uoia|dwod 000 sployasnoy 40 uoneuawa|dul ‘Bujuiejulew jo uoisiaoid pue
VBN | UO £107 3unr Ag 303fo.d jouonajduwion %09 =1 3 %001 %085 CIES awjujoddy %00T 0T T [4] 23 uo ssu80.d % Ag 8Jnsus 0L 191EMN
910z
Jaqwarag
M.MM £102 1€Aq 970T
5321 ._._o £102 |1dy Ag 103(04d Jouoya|dwod%00T=5 aunr pg Aq Mom yues Jaquaydas
ISELS nad 1102 AeN Ag 30aload Jouona|dwod%0T =% 1afoud ayl £T0Z YaIeiw JoUBWWOD pals|dwod £T0zZ aunr 910z 2unf g Z uo1sualxg ainjanJisesul
e EoU £102 jo aseyd 1€ Ag1o0foud pue yodas o€ Aq 109loud Aq uoneyues am|ayyes Jo4 Bunsixa
oluy u aunr Ag 123f0.d jouena|dwoixo0t =€ pUETF]gh] ays jo aseyd Joj2e43uod udisap pue ay3 jo aseyd aulogualem uoieNues aulogJalepny | Suipesddn pue $IIIAIDS
291 | odai LTOZ 3unf 3yl Jo jua1Nd 3yl 0} JUEHNSUOD | 3UB4IND BY} 40 yum 10 UO|SIA0.d 8urysioanyal uoljeHues UOI1EHUES
Jage Al Aq 10al04d jouona|dwod%00T UBYl $53| =T uonajdwod | jo uopa|dwiod Janopuey JLET uojis|dwo) 00z papiaoid 3y3 o uoneuawsa|duw ‘Bujuieauiew 10 uoisiaoud pue
uelN [ uop £10z aunr Ag 309foud Jouona|dwod %09 =T € %00T %05 M awjuloddy %00T L9672 Spuels ot ay3 uo ssasfoid % Ag 24nsua 0l 1318\
apeol 910¢
s 1102 910z Jaquandas 7 @seyd spueis
s32| .co £107 11dy Aq 193f04d Jouona|dwod%00T=5 aunr pg Aq Jagquwsdaqg Ag 008 Jo4 uoneyues
INELS nerd 2102 Ae Ag 10eloid youons|dwodw00T =t 109load ayy LT0T YdJein TE Aq pajs|dwod 910z 3unr uojleljues auloqJaiem 4O 8JN3Irulsesyul
e wod 1107 Jo aseyd 1€ Aq 1afoid som yuea yodas o€ Aq 10aloud [ELE]] uoisinold :diysumo Sunsixa
oluy ‘u aunr Aq y0afoud jouons|dwodg00T =€ uBLIND au3 jo aseyd BIUSWILIOD usisap pue ayy jo aseyd day noyum jujue)ul puy v Buipe.ddn pue SIIAIBS
781 | odal £10Z aunf ayl jo WU3LN2 3yl pue JUBYNSUOD | JUBLIND BY} JO Ajuaund ase | uoisuaix3 lualuoylwy Suiysignyal uoileHuUES uollelues
198e AU Aqg 1afoad youona|dwodyO0T UBYl 53| =7 uonajdwod | jo uonsjdwod Janopuey Jou uona|dwo) 000 SBIJUNWWOD Jo uonejusws|dw! ‘Buiuiejuiew 10 uolsinod pue
uely | uopy 110z 8unr Ag 30afoad Jouonajdwod %09 =T € %00T %08 s awjuioddy %00T 000 € pajedier ayl ay3 uo ssa4304d % Ag 2Insua 0] 11BN
E]
2]eol
Jueo L10T 9107
$201 .:o 2710z [Wdy Aq 103foid Jouona|dwoa%00T=5 aunr og Ag Jaquwisdaq 9102
MBS | poid | LTOZ Ae Aq 193f0ud jouona|dwod%00T =F 109foud ayy £LT0T Y2ieN 1eAq paisjdwod £T0Z aunf aunr og Aq Z aseyd aJnionJisesul
e woo LTOT jo aseyd 1€ Aq 309foad J40M Yuea podal o€ Ag 1oeloud Ajinysseaans wooas||ng | asuaan gunsixa
a1y ‘s aunr Ag 30afoad jouona|dw02%00T =€ wauna ayy jo aseyd 2oUBWWOD udisap pue ay} jo aseyd papnjouod J31BM PUY  SYIOM 8uipes8dn pue $90IMIDS
8L odal LTOZ aunr 9y} Jo juadind 3yl pue jueynsuod usuNd Ay} sem juswiieal] JaleM Suiysiganyal lajem uolleluEes
128e Auy Ag 1afoud jouone|dwoassp0T UeYl ssa| =7 uopajdwod | jo uonas|dwod Janopuey jou jo uonajdwod 000 1afoud ayy JO Buipeaddn ay: ‘Buiuiejuiew 30 uoisinod pue
ue | uopw £T0z aunf Aq afosd youonajdwod %09 =1 Z %00T %05 ans swjuloddy %00T 000 € J0 Z @seyd SpJemo) ssa4801d % Ag ainsua o] FEM:TTY
S10370¥d WLIdVD
Ay Iy ealy
gey | @ g 0 £0 70 10 Aqniond
uno | Ju3 12 19818 1 aujjaseq J0}ed1pu| analqo 2
2V | ping Supodg M s1981e] Ajsauenp |enuuy aspng 9T/ST0T 2duewIOHad A3) A3ajens J1893ens 1821808

INVANIS "0°1 "HIA STVIDI340 19ISNOdSTHLININAOTIAIA FUNLINYLSYHINI ANV AHIAMNIA DIAYAS - TV T

L10Z/9T0Z — NV1d NOLLVLINIWITdWI 1390N4 8 AHIAINIA FJIAH3S

S3JIAYIS TVIINHIOIL




0T J0 5 @8ed

R, 9102
a0l Jaquianeqg 9102 Ajaanoadsal
a0 2102 1E4Aq Jaquiandas Jeah
8 uo | 210z 1dy Ag 1afosd Jouona|dwoiyo0T=5 aunr gg Aq JJom yLea Aq |eloueuly
ARS naid | 210z AeN Ag1oefoid jouons|dwodx00T =y 1afosd ayy LT0Z Yaiely IoUaWWOD pa3a|diuod gT10Z aunf STOT/P10Z aunjanJisespul FERIVEN
I® | woo £102 jo aseyd 1€ Aq 139foid pue uodau o€ Aq peod u| papesddn G aseyd aalg Bunsixe laiem
Juy ‘Y aunr Ag yoafloud jouona|dwodi0oT =€ MVETHob] ayy jo aseyd 10)0BNUOD ugisap pue | @ay3jouondas sem oSueseln 1znwnyayg | SuipesSdn pue wiio)s
91 | odas LT0Z dunf 3y} Jo Jua.uN2 a3yl 03 JUEBYNSUOD pejadiel ayy peos ofuese 10 uoneyjiqeysy Buiysigingad pue peod 13180
Jop Ay Aq 308foad jouons|dwoag00T UBY} SS3| =T uonaldwod | o uonajdwod Janopuey Jjo 1on43sU0384 oSt AiZNWINBYg | @Yl JO Uone|IDe] 3y} ‘Buureluiew 10 uoisiaoid wiois
a4g Uopw £T0zZ 3unr Ag 1a3foad joucna|dwod %09 =T Z %00T %05 s awuloddy %00T A% JowpsT spiemo} ssasgoud o Ag 3Jnsus o) pue speoy
910t
Jaquiadag 9102
&= L1027 1€Aq Jaquisydas
L
529 uo | 4702 IMdy Ag3dafoid jouona|dod%00T=5 aunf o€ Aq Hom yues Aq
NS nad 110z Aey Aq 129load Jouona|dwodwoT =t 1afold ayl L10Z Yoley 2dUIWWEeI paie|dwod 9107 aunr aIn1onJ1sesjul
e Eou £107 jo aseyd 1€ Ag 128foud pue yodas o€ Aq 129lcud Jeak Bupsixa
ouy ‘U aunr Ag 1239[0.d Jouo13a|dwody00T =€ 1IN ays jo aseyd Jojoequod uBisap pue ay3 jo aseyd |E1DUBULY L 8seyd sealy Bujpei8dn pue SIIAIBS
21 | odas LTOZ aunf ay: jo uaN3 ayl 0} JUBYNSUCD | 1USIND By} 4O 910Z/S102 |eany uj Alddns Jazem Buysigingad iaiem UoNENUES
138e Ay Aq 10afoad jouonz|duwodyQ0T ueyl ssa| =g uope|dwod | jo uonajdwod Janopuey o uons|dwod 000 ul pajjesul Jo uonejuawa|duy ‘Buiuieiuiew 10 uojsiao.d pue
ue | uon £T0Z 3unr Ag 1o2load jouens|dwod %09 =T € %00T %05 als awjuloddy %00T 00S € S||IWpUIM {7 2y} uo ssaugold % Ag ansua o1 PEATTY
9102
Jaquiadag 91027
MM (102 1€ Aq Jaquidag
$39| “uo £107 [Mdy Ag 103fo.d jouca)dwooy00T=5 aunr g Aq oM Yylies Aq Z
ABS nad 210z AeN Ag 1oaload Jouona|dwodyQ0T =% 1afoid ayy £10Z yade 8JUBWWCI pe1s|dwod £10Z aunr GTOZ 2unf Qg 35eYd SpUelS 00S J04 2In3onJisejul
e woo 1102 jo aseyd 1€ Aq 109fo.d pue uodas 0f Aq 109foud Ag uonejyues | uopejues aulogalem Bunsixe
21Uy o aunr Aq 123(04d JouonaidwoigpoT =€ 44N3 ay} jo aseyd 1010€41U02 udisep pue 3y} jo aseyd auJoguajem JO uolsIA0Id Su|pesddn pue S32IAIDS
321 | odai L10TZ Bunr ay1jo 3N Ayl 0} JUBYNSUCD | 1UBJIND BYY 4O yum :diysumo] ejepein Buiysigingad uoljeyues uoneues
1e8e | Ay Ag 103foad Jouonia|dwadgp0T Leyl ssa| =g uopyajdwo> | jo uona|dwod Janopuey o uons|dwo) 000 papinoid Jo uoneawsjdwi ‘Buiuieluiew 10 uoisiaosd pue
UBN | uoy £T0Z 3unr Ag 13loud jouons|dwod %09 =1 £ %00T %05 EMIS awiuicddy °%00T 000 € spueis 0ST 8y} uo ssa480.d % Ag aInsus ol 131
510¢
Spuels Jaquiazeg
i 008 104 u TEAq 910 A or/stoT
T onejnanay slom ypes | Jaquaydas ur payjesul
sa0! .co 2107 1Hdy Ag 30afoud jouonajdwod%00T=5 J318M 4O alnonaseyul JDUBWIWOD Aq SEM 2
MBS | nad £10Z AeN Aq 303foud Jouona|dwod%0T =1 UoISIACId Bunsixa pue pals|dwod £10Z Bunp Inpnaiselul Z 9s5eyd alnjonJiiseljul
e woo L1102 diysumor Buipeaddn J01eNU0D yodas o€ Aq 1oalosd 3ng pue 005 104 uolle|nJnay Bupsixe
Juy u aunr Ag 12afoid Jouona|dwoix00T =¢ ujueyu3 pue [e3} udisap pue ayy jo aseyd ST/¥TOT U 191BM 40 UOISIADI] Suipesddn pue S3IIAITS
291 | odai LI0Z BuUnf puy Fuysiqunyas Janopuey JUBYNSUCD | USLIND 3y} JO paienanal :diysumo ejepein Buiysiganyal Jaem uoeuues
Ja8e Ay Ag 109l0ad Jouons|dwiody 00T Leyl s53| =g { uoISuUaIX3 ‘Buiuiejurew ajs Jo uonadwo) 008 alam Jo uonejuawalduw ‘Buuiejuiew 40 uoisiaoad pue
ueiN [ uopy 210z aunr Aq 103(oad jouonajdwos %09 =T € | waluoyiwg Ag 2Insua 0} awjuoddy %00T 676 € SpuUels OST 2y} uo ssaidoud % Ag ainsua 0] 11BN
Ay L] ealy
1qe3 ? 3 o €0 [4{e} 0 Ayond
uno | Ju? 19 ja8ie) 3} aulaseg Jojedipuj anpaiqo b
20y | pA3 Buuodg M s1edie] Apaueny |enuuy 2dpng 91/ST0Z dueuLIOHad A3y A33jens J1831ens 183jens
ANVANIS "0°'1 "M SIVIDI440 F19ISNOdSIHININGOTIAIA JUNLINYLSYHINI ONV AHIAITEA DINYIS-TVdA  °T
LT0Z/9T0Z — NY'1d NOLLVLNIWI1dWI 1390N8 '8 AHIAITAA IDIAYES
S3DIAY3S TVIINHIOIL




~ 0T 40 9 @3ed

81ed! 910t
#uL0 Jaquiai=g 9102
ua L1027 1€ Aq Jaquaides
$30| nad | 210z |Mdy Ag 1afoid jouona|dwod%00T=5 aunr g Aq som yuea Aq
ARg | Woo | £10z AeN Aq 1oefoid jouona|dwodI%00T =¢ afoid ayy £10Z Yyadew JU3WLIOD paje|dwod £102 aJnjanJisesyul
e pue L102 Jo aseyd 1€ Aq 309loud pue yoday aunr og Aq Ajddng Sunsixa
oy u aunr Ag 10afosd jouona|dwod%00T =€ UB1IND ay} jo aseyd Jojoequod ugisap pue | 3iom jo adods 1918 lusfuoyiwl Buipes8dn pue S2IIAIBS
291 odal £TOZ 3unf 2yl jo JuaLIN2 Ayl 0} JUBYNSUCD | JUBLIND BY} 4O 1efoid @ JO UojleWOoINY pUY Suiysiganyal Ja1em uoljeHuEes
Ja8e Ajul Aq 198foad Jouons|dwioa;pOT UeYl ss3| =g uone|dwoa | jouona|dwod Janopuey Jo uope|dwo) 00 Anjongisesyul uolezijeuoniey ayl ‘Buuiejuiew 10 uolsiao.d pue
ue uopy | £10z 2unr Aqoaloud jouonajdwod 2409 =T Z %00T %05 EM awjuioddy %00T 000T M3N splJemo) 55213044 % Ag 24NSud 0 1318\
910t
daquianag 9102 £10T
a0l £102 1e4q Jsquaidas | aunfOg Aq
539| b_tmm £107 |udy Ag 1a3losd jouona|dwod%00T=5 aunr Qg Agq J}om yues Ag 2NIPNJISELU]
MaS | T £10Z AeN Ag 3103f0ud youona|dwody00T =t 1o9losd 3y3 LTOT Y2iew aouswwod | pale|dwod AIng aJnioniysesju;
e neid L10T jo aseyd 1€ Aq 1aloud pue yodaJ pealag.e; yi Supsixa 5301A9S
a1uy Eou aunr Ag 1023foud jouons|dwoig00T =€ UBLIND ay3 jo aseyd J0JoRIU0D ugisap pue imsnyia|ngng nyz|nsno BuipeJddn pue ucjieyues
23] pue £10Z 2unf 3y Jo jua4n2 3yl 0} JUB}NSUOI Jo Bupiias jafoid @ Ul 24NPNIISe| Suiysiganyal pue 131em uol1elIuES
1a8e u Aq 108{oud Jouons|dwoa% 00T UBY] SS3| =T uona|dwod | jo uonajdwod lanopuey JLED jo uone|dwiod 000 IN3oNIsesu| 3ying 4O Uone|eIsu| ‘Bujuiejuiew J0 uoisiaoid pue
uely | odail 1107 aunr Aq 30afoad jouonajdwos %09 =T z %00T %08 a1s awuloddy %001 000 T MIN ay3 uo ssa4804d % Ag ainsua o] FEILTTY
910t L7102
Jagqwiszag 9107 aunr og Aq
Sedl A Jagqualda jue) pajens|ad
Jpa0 L10¢ TEA] q S
$801 uo 2107 [udy Aq 103fosd Jouona|dwod%00T=5 aunr og Aq 34oMm yuea Aq |1e1sul
M3S nerd £T0Z AeN Aq 103foud jouons|dwoay00T =¥ pafoid 2yl L10Z Ydlew 20USWWO0I pais|dwod pue S}40M Z UOISUaIX3 a4nonnselyu
e .EoQ £10Z jo sseyd 1€ Ag paloud pue uodau RUETTTCETN u|3jue] paleas|l Sunsixa
uy ‘sp aunr Ag 129foud Jouonajdwoau00T =€ juand ay3 jo aseyd 10}0B4U0D usgisap pue Jaem ayL JO uone|esu| Bujpes8dn pue S32IAIDS
%2l | odai L10Z dunr 2yl jo UILIND BYL 01 e NSUOD 1sejjag jo1l pafoid a puy MLM 15Bi|29 SuiysigJnyad 131BM uolejues
1398e AUy Aqg pafoid jouonedwooynQT Ueyl ssa| =g uopsdwod | jo uonajdwod Janopuey jo1u uswiysiqaniay 000 anonaisesu| 4O uBWYsIqInal ay3l ‘Suiuieulew jo uoisinoud pue
U | uop £10z aunr Ag 1oaload jouonajdwod %09 =T Z %00T %085 31 awuioddy %00T 000§ MIN spJemol $594501d % Ag 2IN5Ud 0 FEILITY
9102
a]ed| Jaquiazag 9107
Hue0 L10T TEAg Jaquiadas
530!
uo | £1oz |Hdy Aq1o3fosd Jouona|dwodx00T=5 aunrog Aq 3}40M Yylea Aq
MBS neid | £10z Ae Ag1asfoad Jouons|dwod%00T =t alosd ayl £T0Z Yyden IUBWILIOD pa1s|dwod £T0Z aunr 1 @5eyd 24n3onJiseljul
B woo LT0Z jo aseyd 1€ Ag palosd pue nodas o€ Aq oeloud diysumo] eAuamswig Sunsixe
Jluy ‘u aunf Ag 199(oad Jouona|dwody%00T =€ uINd 3y} Jo aseyd J0}0RIU0D udisap pue ays jo sseyd 104 ainjonaisedu| Buipeaddn pue Sa2IAIBS
I8l | odal £10¢Z aunr 2y jo uaLIND 3y} 0} JUBYNSUOD Nl ayy 1910 JO Suipesddn Suiysiganyal 191EM uoljelues
Jow Ay} Aq 1afoid jouons|dworypT UeY) $S3| =2 uopajdwod | jo uonad|dwod lanopuey j03u jo uonajdwod 008 10 uonejuawa|duwy ‘Buiuiejulews jo uoisinoad pue
aug | uoly | £T0Z aunrAqiaford jouons|dwiod %09=1 | € %00T %08 s awioddy %00T gz7L 7y | 309/oud man ay3 uo ssai8o.d % Ag ainsua 0| SEITY
Aay Wy ealy
iqel - 8 Qﬂu Md Nd .Hc >u._.—0_._A
uno | oua ] 1981 1 auljaseqd lojedipu| anRiqo 2
2V | piA3 Supods M syadie] Ajeuenp |enuuy adpng 91/ST0Z dueULLIOMBd AS) ASayens 718318015 18318038
INVANIS "01 H S1VIDI440 F18ISNOdSTHLNINDOTI3AIA FHNLINYLSYYINI ONV AYIAINAA DIAYIS TV °T
£T0Z/9T0Z — NV1d NOILYLNIWITdNI 13Dand '8 A43AINAA IDIAYIS
SAJIAHIS TVIINHOIL




o
0T Jo £ 93ed
$821 £T07 |1dy Ag 303fo4d JouoIa|dwod%00T=5
ES a £T0T Aen Aq 103foad youones|dwod%00T = 9102 £10T IUSZRYNBWT | BINIONIISEIUIL
e oy L10T 910z aunf 910z 9107 lagwidag aunr Og Ag u| Ayoede) g Sunsixa
a1uy s aunr Ag 128foud jouona|dwoa%0T =€ o€ Aq ueid yade T JELERE ! 0 A ued Ja15BW awayas Ja1ep Apmis | Suipesddn pue SAVIAISS
291 | odau £10Z aunf Jgysew Aq s19|dwod 1€ JUB}NSUOD J31eM BY} JO Apms — UB|d J91SEIN J31EM Suysigqangad Ja1em uoleyues
Jade Aluy Aq 3floid Jouoia|dwodm00T Ueyl ssa| =2 ay} jo %05 AdnNS Aq adoas jo jou uopa|dwo) 000 Buuueyd J0 awdojaaap ayl ‘Buiujeulews Jo uoisiaod pue
uey | uop £T0z aunf Ag alosd youonajdwod %09 =T 7 | uonejdwod ue|d Ja1seN uonjezieuld | swiuloddy %001 009 1935BW MEN spJemo) 5s24304d % Ag 3.nsua 0] 131BM
ajeal 910z
#ue0 L102 910¢ saquaidas spiepuels
5901 :M._.n_vn £T0T |dy Aq 30afoid youona|dwodk0T=S aunr og Aq J8quiadag 0t Aq L10T Uim
n35 | oo | LTOZ AR Ag1oafoud jouonaidwedw0t =t pofoad 8yl | £TOZ Y24 1€ Aq paja|dwod aunf Og Aq jueydwod BINJONIISEIU]
e pue £10Z jo aseyd 1€ Aq 122loid SHOM yHes uodal paysiqingal 10U pue SHJOM Bunsixe
auy y aunf Aq 3oafoud jouona|dwodx00T =€ waan2 ay} jo aseyd BUSWWIOD ugisap pue MLMM Ajlewiido 1UaWeal | JaleM Sujpes8dn pue SIIAIBS
91 | odal 10T 8unf ay} jo UaUN2 3yl pue JUBYNSUOD ayijol Sujwaopad 215BA\ WO00.11S|ING Buysiganysa uoljeyues uceHues
Ja8e A Aq 102f0id youona|dwod%k 00T Ueyl ssa| =g uonedwod | o uopsidwod Janopuey Joju uawysigunyal 000 10U AMLLAMA J0 Buipesdn a3 ‘Buluielurew 40 uoisiaoid pue
uey uop £T0z aunf Ag 1afosd Jouonajdwod %09 =1 4 %00T %0S ays awiuloddy %00T 0052 pajadiel ayL spJemo} ssasdold % Ag ainsus 01 J3iem
ajeol
JiH90 910¢
uo L102 910z Jaquiaydag £tozaunt
s821 naid | z10z |4dv Ag 198foid Jouona|dwod%00T=5 aunf Og Aq Jagwianag 0E Aq 0z Aq 1aloid
ARS | WOoD | £T0Z Aew Ag1oafoad Jouone|dwolyo0T =¥ pafoid syl £10Z YoJew TEAq pele|dwod au1 jo aseyd eAuam3w] u| s1319N 2injanJisesjul
e pue L102 o aseyd 1€ Aq 109loud JJom yues uodas 1918 JO Uone|BIsu| Bunsixa
21uy u aunr Ag 193{0:d jouona|dwod%00T =€ u.LINI ay} jo aseyd 32UBWILWO0D uSisep pue | JuaLINd 3yl o puy ylomian Buipes8dn pue S2IIAIDS
291 oda. £TOZ aunf ay1 jo JUBLIND Y)Y pue JUBYHNSUOD uonadwes 108loud 3 uoINGLASIq JAIBM Suiysiganyad i91em uopelues
138e AUl Aq 1o3foad jouons|dwodypOT LByl 53| =7 uonajdwod | jo uona|dwod Jznopuey jow ’ 000 anjonuisequl 10 JUdWYsIqINgal 3yl ‘Bujuiejuew | jo uoisiaold pue
uep uop | £10z 2unr Ag1oafoud jouona dwod %09 =1 4 %00T %05 EMS awjuloddy 00T 00z MBN spJemoy ssa430.1d % Ag ainsua o] J9eM
et £10T
s aunr og Aq
uo paje|dwod aq
sao | Bold | £10z (Mdv Ag1aafoud jouone|dwody00T=5 1102 0} YoM
MBS woo | 10z Ae Ag 3oeloud Jouona|dwoi%00T =t aunf Tg 9102 9107 agejjon 7 @SeYd 84njonJisespul
e pue L10T Ag 199loud LT0Z PEL[TIERETq] Jaquididas wnipaw ay3 1se4[ag Ul }J0MIaN Bunsixa
oy ] aunr Aqg 12afo.d Jjouenajdwoay 00T =€ 3y1 jo YaJep TE 1eAq 0€ Aq 10 Supesgdn S10T/710T a8ej|oA wnipay Suipes8dn pue $32IMJBS
231 odal £LT0Z aunr uope|dwo) | Aqosfosd ayy | suSisap pue | jueynsuod # aseyd jo U palejdwod | |eau3n9)3 JO Suipesddn Buiysiginyal [[=s]FibLIE]
Ja8e Ay} Ag 123fosd Jouons|dwodrypOT ueyl $sa| =7 1afolg J0313|dwod adods Jo 103U uone|dwo) 000 1afoud ayy 3Y3 4O UOoIIB|IDe) By} ‘Buiuiejuiew 10 uoisinoud
ue uop | £10z aunr Ag10afoud youonajdwod %09 =T z % 00T %05 18loid uonezieul{ | swijuioddy %00T Q0S¢ J0 € aseyd spiemo} ssa4304d % Ag 2insua oL Awouioag
A 1T} ealy
1qe} ] g v0 €0 rde) T0D Adoid
uno | Jua 12 1981e) 1 aujjeseg J01e21pu| anpalqo b}
DY | pn3 Suuods M sjasie] Allauenpd |enuuy a8png 91/S102 duewIopad Aay Agajens 31838015 1831038
INVANIS "0 "HIN STVIDI440 F19ISNOdSIHLNINGO13AIA FHNLINYLSYHANI ANV AYIAITAA DIAYIS - TV °T
L10Z/9T0Z — NV1d NOILLVLNIWITdWI 139aN4a '8 AY3AIT3A 3DIAY3S
SAJIAHIS TVIINHDIL




0T j0 8 8ed

910t
«M_MM_ Lwnﬂwwmo {SupipauiBua-a1d)
! £L102 T
S8} uoll | ¢10z |Mdy Agid2foid Jouons|dwod00T=5 aunr Og Aq JI0M YHed diysumo BIALANIRALS LERIVER
M3S | gidw | 10z A Ag 103[oad jouona|dwod%00T =7 1alosd ayy 1107 yddey 30UBILLIOD pa1a|dwod PuB UMOIISEYIRE | 5 njansyselyul J1seq
I | o014 1107 jo aseyd 1€ Ag 309f0id pue yodal suodas 104 uonelsqns YAINOZ Junsixa 3|geulelsns
RV ‘U aunf Aq 1sfosd jouoia|dwod%00T =€ JUBLIND ayrjoaseyd | soipenuod | uBisap pue Fuiieauldud VAN TT/ZET MaU | guipesSdn pue pue Aiddns
221 | odal £10Z 3unf 3y} jo 1Ua44nd auy o1 JUB}NSUOD ald jJo Jo uonejeisul sy Suiysignyal a|gepioye Anouizei3
Jon fqu3 | Aqoafosd youoila|dwodg%00T Ueyl $58| =Z uonzdwoa | jo uonajdwod Janopuey jou uawdo|aasp 00s J0 uopeiuawaldul AUy} ‘Suuieuiew | Jo uoisiaold g ealy
ang | uop | £10z aunrAqioeloid jouonaidwod %09=1 | %001 %05 2 awjuioddy %00T 2187 | waloid maN spiemo} ss24804d % g ainsus oL Aioud
£ UoIsuax3
aleol 910¢ eynyinyleAls
t.tm.w LwnENuwo 16 3ing Bu1Bq
u £102 . TEAM 9T0¢
=R neld | z10z Wdy Ag 1a3load jouone|dwoay00T=59 aunf g Aq Jyomynes | Jagquadas AlRuZAN SR dCY EERIRSEY
MBS wod | £10z AW Aq 1oaloid Jouona|dwosy%00T =¥ 1o8foid ayp LTOT Yoiei BIUSWILWOD paia|dwod ST 40 UOREDDZ3 34n1anuisesjul a158q
B | pue 1102 j0 aseyd 1€ Aq 198f0ad pue podal /sucnpauuc jeusaiul Sunsixe ajqeulelsns
auy u aunr Aq 10afoad jouoi}a|dwosO0T =€ JuaLNI ayy jo aseyd Joyenuod | udisap pue pue uone||eisul | gyjpesddn pue pue Ajddng
231 | odal £10Z @unr ay1 o uaLIND Y} 0} 1UBYNSU0d 24n1nJIseul ayl Fuiysigingal a|qeploye A11128]3
1032 Ayl Aq 129fo4d Jouona|dwod%00T UBY) 559 =2 uopa|dwod | jo uopsjdwod Janopuey jow oo0g 40 uonejuawa|dw a3 ‘Suluejuiew o uoisinoad g eAY
a41d uop | £T0Z 3unrAg 1afosd joucniajdwod %09 =T Z 00T %08 AN awiuloddy HHSYT 665 T 19818 MaN spiemoy ssa1804d % Ag 84NSuUd 0] Ajond
ajeol
80 910z
550 uo LT0T 910z Jequuiandss 4102
: ne|d | z1oz |udy Agioefoid Jouons|dwiod%00T=5 aunr og Aq Jagqwslaq Aq aunf g Ag EERIRSEY
MBS | 00 | £T0z AR Aq 128f0ad Jouona|dwod%00T = paloid a2yl LTOZ YaIe 1€ A pa18|dwod uopels dund aJ4nionJisesyul a1seq
B | pue 1102 10 3aseyd TeAgpafoid | yomyme? wodas e[apUBIN uonels dwind ejapuein Funsixe a|qeuleIsns
aluy u aunf Aq 128load jouoia|dwod%00T =€ uaun3 3y} 0 aseyd ajuswwo) | ufissppue | JO UOIEIO[BI 33 40 UONIEDOIBY | FujpesSdn pue pue EERIEEN
L | odas £10Z dunf 2y} jo UBLIND BY3 pue JuUE}NSU0D pue €9 pue apesddn ayl | Juysigina. a|qeploye wpoddng
lop Auy | Aqoefoud Jouons|dwodp0T UBY) $S9| =T uona|dwod | jo uopejdwod | JanopuRy o Suipesgdn - Ge¢ jo uopeuawaldwl 3yl | ‘Buuteyurew | o uoisinoid ‘0€ ealy
alg UOW £T0z 2unr Ag 13load jouopa|dwod %09 =T v %00T %05 EMIS awjulcddy %00T ce0v Y | 308load maN spiemo) 5581804d % Ag 24nsua 0] Ajuoud
¥ony
$30 55
NBS | mas 910z 4 aJnjnJisedyul
e | ay £T0T |1dy Ag yanu3 J0 AIdAIRQ=5 fiamjpp | equisldeg ¥ona Sunsixe
auy | gy £70Z Aeln Aq djonuy jo Aanijap = yoni BUHEME Le Aq Bulfos) Aanijsp HonaL Suipesgdn pue ECRIINEY
221 | sou ¥oNJ1 1aMmas 343 Jo A1an|ap %00T =€ Buijokoal pue JUB)NSU0D 19M3S BU} yonay SujpAday Jamas ayl guiysiganyal uQIlBHUES uoneuues
1988 | fuan Japdo yo Buioe|d =7 18MaS 3y} Japio ue o0 10 Kianap 000 FuipAdal 40 JuaWaINd0L4 3y} ‘Buiuieluiew | Jo uoisiaold pue
ueN | 112g Japiaoid 3015 40 Juawiulodde =T z | Jo Aadnsg 10 Buoeld | aujuioddy | 8yl aABy Ol 0002 lamag spJemo) ssa130.d % Ag 2INsua 0] 11BN
A 1T ealy
qe: ] g 0 €0 rdo} 10 Aaiolid
uno | ou? ) 1waie] 3} auljaseg lojedipuyj anpaiqo 3
Y | pIA3 Suniods M syadie] Aanen |enuuy agpng 91/5102 @Iuewopad Aoy ASa1en15 Jigajens 18918438

INVANIS "0"1 "HIN :1VID1440 F18ISNOdSIYINIWGOTIAIA FUNLONYLSYHINI ANV AHIANIA DIAYIS-T VA T

£T0Z/9T0Z — NV1d NOLLVINIWI1dWI 1390N8 B AYIAITAA DIAH3S

SIDIAY3S TVIINHIAL




0T J0 6 93ed
e ne|d | z107 A Aq 103foid jouonaldwodyoT =v 123(oud ay) LT0Z YoJely IUBWIWOI paie|dwod aunr oz Aq m>:m..stG ur T peoy) 84N30nJ158.44Ul Jiseq
1| woo £102 40 aseyd 1€ Aq yaeloud pue podau (€ 3seyq peol Aujedidiuniy [e207 sunsixe 3|qeuieIsns
oy ‘u aunr Ag 10afoud jouonaldwog00T =€ JuaLINd ayljoaseyd | Jopenuod | uSisap pue eAuamswi lUBZBLPBWIT pUNOIE | gyipesddn pue pue
2L | odal £10Z 3unf 3yl jo Wa.N2 3Y} 0} JUBYNSUCD 3yl jo 109fo1d 3 speoy jo Suined 3y} | Juysigingad a|gepioye | UORENUES
Jop Ay Ag 103f04d jouone|dwoy00T LByl ss3| =7 uolsidwos | jo uonajdwod Janopuey Jou uonajdwo) 000 | Jnionasenyu) | o uonejuawaldwi ayy ‘Buiuieiuiew 10 uoisinoid pue
ana | uoW | £T0Z aunrAq3osfold jouonajdwod %09=1 | ¢ %00T %05 as auiuioddy %001 €09 ¥ MaN spiemo) ssaldold % Ag 2Jnsud oL 1318
L10T
9107 aunr og Ag
aje0l Jaguialag 910¢ JUE) PRIBAdR
#yes £102 1e4q laquizdag el
285 uo | £107 |4dy Ag 109f04d Jouons|dwod%00T=5 aunf og Aq Sjom ypes Aq I ’ EERINVEN
MBS neyd | 210z Ae Agidaload jouone|dwodyO0T =F 1afoud ayy LT0Z Yyole IDUIWILLIOD pare|dwod pue siioM 2HOM 24n3anJisesul a1seq
e | woo /102 Jo aseyd 1€ Aq129losd pue podau BILIES} usunensy Jsiem Funsixe 3|qeurelsns
Auy ‘b aunf Aq 30afoud youona|dwoagy QT =€ BLIND ayijoaseyd | Jsoyenuod | uZisap pue Jazem aisem aluoWWS | gujpesgdn pue pue
8L | odas LT0Z Bunr ayl jo uauna 8y} 01 Jueynsuod 1sejjeg Jo1 v8 1sfoud @ Jouawysiqiniai 3yl | Buysigingad 3|qeploye | uoneyues
Jop Ay Aq 123(0id yJouonya|dwoo%00T UeY) S53| =7 uonajdwol | jo uons|dwos Janopuey jo3u uawysiqiniay -8y | Jmdnuiseyu| | jo uopeluswaldwy ayl ‘Buiuieluiew 10 uoisiaod pue
ang | uop | £10z 2unrAgioafosd jouonas|dwod %09 =1 Z %00T %0S EHIN awjuioddy %001 662 9 maN spJemoy ssasdo4d % Ag aJnsus 0 1918 M
LT0T
910¢ aunr og Ag
a)eol lagw=0ag 9102 jue) pajeas|a
L0 £102 TEAq Jaquaidas
$39! uo | z1oz |udy Aq1oaload Jouona|dwoi00T=5 aunr og Aq Jdom yuea Ag lle3sut S3IIAIBS
MBS | paid | 10z AR Ag 198loud Jouonadwos00T =¥ palosdayy | 210z yssew | esuswwod | pajedwond pue Siiom SHOM | 5 inyanasedul 1560
B woo 1107 0 aseyd 1€ Aq 108fo.d pue podal UBLIEIN juswiesn Jsiem Bunsixa 3|qeuLeISNS
dluy ‘u aunr Aq 12afoud Jouona|dwoasQoT =€ JuaLND sypjoaseyd | Jsopenuos | uSisep pue Jaem aisem eAuam3wWs | gy pesddn pue pue Aiddng
8L | odas £10Z 3unr ay1 40 pUCTI BTN 0} ueynsuod 1sejjeq j01 oz $0 Juswys|qingal ayy Suysiginyal 3|qeploye Ad110913
4010 AUl Aq 30afoad Jouona|dwody0QT Uey3 53| =7 uopa|dwos | jo uonasjdwod laAopuey jo uawysiginisy - 609 Jo uonejuawa|dwi ayl ‘Suiuieyuiew jo uoisinoud g ealy
alq uop £10z aunf Ag 128loud jouons|dwod %09 =T z %00T %08 31S awuoddy %00T 85 8 128183 MaN spJemol ssaltfoud % Ag 2INsua 01 Alsond
910C
Jaquiadag
8jeal 1€ Aq 910z
Jyao jomyues | Jagquandas
58! uo | /107 |udy Aq1o8foud Jouona|dwodw00T=5 8JU3WIWO0I Ag FERIRVEN
Mes ne|d | £10z Aew Ag 10afosd youonajdwodyooT =t pue pa19|dwod sungiRvEdilnd ?JnjonJiselyul J158q
1® | woo L1102 SpuelS Q08 | aunjonaisesur | Jo3desucd yodal Hodal puesylomiusuiealy unse a|geuleIsns
AUy ‘U aunr Ag 30afoad jouona|dwody00T =€ 404 p3foud Sunsixa Jo 0} ugisap pue SupaauiBua AIBM 2ISEMISBHE | BuipesBdn pue pue Alddng
J2L | odal £10Z 3unf ay1jo ouUBUIIUIEW Jsnopuey JUBYNSUCD ayl jo S8 40 jUawysiqingdy 3yl [ Burysiginysd 3|qepioye Aoua)|3
101 Ay Ag 103f04d youoils|dwod9pOT LByl 553| = uola|dwos Ayl spiemol XIS Jow wawdojaaap - VT 40 uonejuawa|dwi ayl ‘Buluieluiew J0 uoisinoad g ealY
alg uol | £10T 3unr Aq 108lfoud jouons|dwod %09 =1 z %00T ssa4804d 9452 2UN5Ud 0| awiuloddy 9% 3ld 009¢ 198183 maN spJemo} ssaudoud % Ag 3.nsua 01 Ajdoud
Ay Wy ealy
iqe3 E] ] 7]0] €0 70 10 Aoud
uno | Ju? ] 10818 1 auljeseq Jojedipuj analgo b]
DY | ping Supods M sje8ie)] Ajjeuenp |enuuy agpng 9T/ST0Z 3juewniopad Aay A3ajeais Jidalens 18938038
INVYANIS "0'1 "HIN 1TVI21440 319ISNOdSIHLNINGOTIAIA FHNLINYLSYHINI ANV AYIANIA IDIAYIS—TVdN T
LT0Z/9T0Z — NV'1d NOILYINIWI1dNI L13Dand 8 AYIAIT3A IDIAY3S
SAJIAHIS TVIINHIIL




0T Jo 0T @8ed

s 9102
mwmmu"u_ L102 9107 laquindag
$321 ._._o 2102 |11y Aqg 103(0ud jouona|dwod%00T=5 aunr pg Ag Jagqwadag Aq
ISELS neid 2107 Aein Ag 10afoad jouona|dwoago0T =% 10804d Byl £T0Z Yyale 1€ Aq pals|dwod 210z aunf Z 8Seyd ainjonJisedul
e Eoo 2102 Jo aseyd 1€ Ag 109foud 3ylom yues uodau o€ Agq 308(oud wooJls||Ng uj asuadn Sunsixa
21Uy ‘s aunf Ag yoafoid jouona|dwodw00T =€ u314n2 ay) jo aseyd 2JUBWWOoI udisap pue ay3 jo aseyd JB1EM PUY  SHIOM, Suipes8dn pue S3DIAIDS
221 | odas LT0g 8unr Yy Jo 1ua.11n2 ay3 pue JUBYNSUOD 1U241N2 2y} JUBWIEDI] JBIBM Suiysiqngal uojleyues uopeuues
198e Ay Aq 129f0ad Jouone|dwod%00T Uyl S58| =2 uops|dwoa | jo uona|dwod Janopuey Jow Jo uona|dwod 10 Suipea8dn aud ‘Buiuieluiew Jo uoisinoad pue
uep | Uop £LT0z aunr Ag 1oafoud jouons|dwod %09 =T z %00T %05 als awjuioddy %00T 1aloid map spJemol ssaugold % Ag 2Insua 0] Ja1ep
5 9102
a)eol Jaquiadag 9102
L10Z 1€ Aq Jaquiaidas
533 | Jpe0 |
uo | +10€ judy Aq 108loud Jouonajdwos%00T=5 aunr og Agq }om yliea Aq S2IAIDS
S pad 1107 Aey Aq 18loud Jouona|dwodwooT =i 103fo4d ay) LTOZ Yode I2UaWLWOD paladuiod aJnpnaseljul ol1seq
e _.._._oo 1107 jo aseyd 1€ Ag 123foad pue yodai LTOT 3unr Ag Sunsixa ?|geule1sns
uy ‘sy aunr Aq 398load jouona|dwoak00T =€ wsun2 ay3 jo aseyd 40]0B.1U0D ugisap pue wooJIs|ng ul woous|ng | SuipesSdn pue pue
3BL | odas LT0Z aunr 3yl jo uILIN3 Ayl o1 JUBYNSUOD 51233 JAIBAN LE 108l04d 3 ul 51913 J31EMN Suiysiganyal a|qepJoye Ja1em
J01 Aup | Aqioeloid jouona dwodgg0oT Ueyl 53] =7 uopaidwod | jo uons|jdwod Janopuey jou 0 uone|eIsy| -¥LS Anjonaisesu| JO uolie||eISU| BY) ‘Suluiejuiew Jo uojsinoud wJiois
aud | uop | £10Z aunr Aq 1afoid youoia|dwod %09 =1 € %00T %05 ey awjuioddy %00T | tOTY maN spiemoy ssaugoid % Ag ainsua 0L | pue speoy
9102
a)ea| Jaquiadeg 910z
TR £102 1EAq Jaquizndas
s3I uo | £107 |udy Aq 103foad Jouona|dwoa00T=5 aunf pg Aq 3Jom ypes Aq £102 (€ @seyd SIS
Ay y ealy
1qe3 | @ 3 0 €0 (48 10 Aaong
uno | Ju’ ] 19818 3 auljaseq Jojedipuj aaaiqo b )
2y | pIA3 Sunods M s1adie] Apauenp |enuuy adpng 91/ST0T Foueuuopad Ay A3azens J18ajea1s 18218015
INVANIS "0'1 "4 TVID1440 F19ISNOJSTYLNINGOTIAIA IUNLINYISYHANI ANV AHIAINEA DIAEIS-TVdA T
LT0Z/9T0Z — NV1d NOLLVINIWI1dWI 139aN4d 8 AHIAITIA 3DIAY3S
S3ADIAYIS TYIINHIOIL




